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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SAI NT CLARET COLLECGE, ZIRO

Name of the head of the Institution

Dr. Fr. Allwn Mendoz

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03788255433
Mobile no. 8119860245

Registered Email

zirocol l ege@nuai |l . com

Alternate Email

princi pal @ccz.edu.in

Address Sal aya

City/Town Ziro

State/UT Arunachal Pradesh
Pincode 791120

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. U pal Tal ukdar
Phone no/Alternate Phone no. 03788255433
Mobile no. 9436232385

Registered Email

scczi gac@mai | . com

Alternate Email

igac@ccz.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sccz. edu.in/wp-content/ upl oa
ds/ 2021/ 03/ AQAR 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sccz. edu.in/wp-content/upl oads/
2021/ 03/ Academ c_Cal endar _2020. - 21docx.

pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 A 3.02 2016 02- Dec- 2016 01- Dec- 2021
6. Date of Establishment of IQAC 02- Aug- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



https://sccz.edu.in/wp-content/uploads/2021/03/AQAR_2018-19.pdf
https://sccz.edu.in/wp-content/uploads/2021/03/AQAR_2018-19.pdf
https://sccz.edu.in/wp-content/uploads/2021/03/Academic_Calendar_2020.-21docx.pdf
https://sccz.edu.in/wp-content/uploads/2021/03/Academic_Calendar_2020.-21docx.pdf
https://sccz.edu.in/wp-content/uploads/2021/03/Academic_Calendar_2020.-21docx.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10392_Quality_Initiatives.pdf

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

12. Significant contributions nade by | QAC during the current year(maxi nrumfive
bullets): « IQAC organized the Staff Oientation Program (SOP) on the thene:
“Reaching In, Reaching Qut”, Sr. Mary Vanaja, Counselor, C arentine Support
Service was the resource person for the programfrom July 1819, 2019. -

Depart nental Pl anni ng Benchmar ki ng: The | QAC conducted the departnental planning
and setting up of benchmarks for the acadenic year 201920 on July 20, 2019,
wherein all nine departnents conprised of 31 faculty nenbers participated. -
Conducti ng Tal ks and Awareness Programmes: A talk was organi zed on Cctober 28,
2019, in collaboration with Xavier Board of H gher Education in India, wherein
the resource person Dr. Annamma Phillip, FMM SecretaryGeneral, XBHElI Forner
Principal, Stella Maris Coll ege (Autononous), Chennai, delivered a |ecture on
“Professional Ethics Rights and Responsibilities” to the staff of SCCZ -
Academ ¢ Adnministrative Audit (AAA): The Xavier Board of H gher Education in
India (XBHEI) was invited by 1QAC, SCCZ to visit the institute and conduct the
academ c and adm nistrative audit (AAA). The board accepted the invitation and
nom nated two menbers: Dr. Annamma Phillip, FMV SecretaryGeneral, XBHElI, and Dr.
Ordetta Mendoza, Menber, XBHEI to conduct AAA. Dayl (Cctober 27, 2019): Meeting
with Principal, SCCZ neeting with | QAC nenbers verification of physical
facilities. Day 2(Cctober 28, 2019): Interaction with staff verification of
docunments (Departnents and Adm nistration). ¢ Online Faculty Devel opnent
Programme (FDP) on “Teaching, Learning, and Eval uation using TALENT LM5" from
July 2228, 2020, organized by 1 QAC, SCCZ in collaboration with Edifyers d obal
Solution LLP, India, and Epignosis LLC, USA.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10392_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10392_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent Counci | 22- Aug- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 28- Cct - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 08- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent |Infornmation System (M S)
of the college is a central data

reposi tory capabl e of gathering,
organi zi ng, and storing student data

al ong with processing and analyzing it
and generating various reports fromit.
Hyperl ynk I nfo designed the Coll ege
Managenment System (CM5) 3.1.0.0 for
Saint Claret College, Ziro. In the CWV5,
student behavi our can be largely
tracked. It stores crucial student data
such as personal data, examrecords,
and hostel and library details. The
system i ncl udes vari ous nodul es such as
master setting admi ssion details
Hostel, Transport, Attendance, Results,
Payrol | (includes enpl oyee details),
and Paynent Gateway Utility (yet to be



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10392_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10392_Quality.xlsx

integrated with online payment). These
i nsights can be eventually used to

anal yze and nonitor the inprovenents or
retrogression in the students over
time. Modules O fered: 1. Master
Setting 2. Admissions 3. Hostel 4.
Transport 5. Attendance 6. Results 7.
Payrol |l 8. Paynent Gateway 9. Utility
The MS of Saint Claret College, Ziro
is a userfriendly and efficient system
t hat enabl es the managenment to track
the resources and to nmake appropriate
decisions. It is currently running on
of fline node due to limted
connectivity issues. There is a
provision to take it online. Regul ar
online tech support and bug fixes has
ensured that the systemruns snoothly.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The academi c year begins with SOP: Staff Oientation Program nuch ahead of the
arrival of first year students. An integral conponent of the SOP is the session
on “Departnental Planning.” It involves discussion on various papers or courses
that need to be handled by the faculty. The discussion involves the elenments on
Departnental Cbjectives for the Year, Benchmarking (Batch-wi se), Zero Hour
Activities (equivalent to Tutorials), Mentoring Strategies, Renedial Teaching,
and Assignment of CHEP (Claretine Holistic Education Program responsibilities.
This Planning is followed up by the use of Staff Service Journal: a daily |og
book with two sections: Plan of Action (PoA) and Action Taken Report (ATR). In
the PoA, every faculty enters each portion of the curriculumas well as co-
curricular activities as planned for each week. In the ATR on a daily basis,
the faculty enters the topics taught, nethodol ogy, and co- and extra-curricul ar
activities engaged in. The HoD scrutinizes the Journal periodically, and at the
end of every Ternf Senester, the Journal is subnmitted to the | QAC Coordi nator
who verifies the entries and forwards it to the Principal for his fina
5i gnature. The Journal becones a focus of discussion at the md-year and end- of -
t he-year personal neeting of the staff with the Principal. Oher Methods of
| mpl enentation include: ¢ Cass Routine which is drafted by the Acadenic
Coordinator in consultation with the Vice Principal, reviewed by the HoDs, and
adopted by all. ¢ Staff Substitution: In case a faculty is absent on a day or
needs to take | eave, the class is engaged by another faculty, and |ater
recovered by the faculty who was absent, thus ensuring class hours are not
lost. There is a Staff Substitution Format each | eave applying faculty mnust
fill in and subnmit to the Staff Coordinator who will ensure its realization. e
Regul ar Departnental Meetings to assess progress and to provide for remnedial
actions. ¢ Monthly Staff Council Meetings for review of progress. ¢ Question
Paper Patterns of the University exami nations are di scussed. Previous Question
Papers are nade available in the Library. Evaluation has two parts: eval uation
of the performance of the students under the curriculum and the eval uation of
the curriculumitsel f. The student performance and realization of objectives
are eval uated through Continuous Internal Assessnent (CIA) with three




conmponent s—Assi gnnment s/ Mont hly Assessnment Test (MAT), M d Senester Exam (MSE),
and Attendance—take care of the diagnostics and eval uation. The Marks of the
Cl A are published on the notice board for students to follow up. MAT serves as

diagnostic tool to identify the areas of strengths and weaknesses of each

student. The evaluation of the Curriculumis realized through the follow ng
nmeans: ¢ Faculty Appraisal by the students. ¢ An exit-interviewto a sanple of
the final year students. ¢ Discussions on curriculumw th the menbers of the

Board of Undergraduate Studies (BUGS) of the affiliating University and through
suggestions made to them informally and formally through the college’s own

faculty menbers serving in the BUGS. Fornmal and informal feedback from parents,

visitors, academi cians, and students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Coaching for 05/ 08/ 2019 35
Conmpetitive Exam nations
Tour i sm Managenent 06/ 08/ 2019 48
Personal ity Devel opnent 06/ 08/ 2019 64
Conmmuni cative Engli sh 06/ 08/ 2019 81
Short Fil m Production 06/ 08/ 2019 21
CHEP 09/ 08/ 2019 673
I RS Di stance | earning 12/ 09/ 2019 70
programon G3S, Renote
Sensing GPS
View File

1.3.2 — Field Projects / Internships under taken during the year



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10392_Value_added_courses_1622051869.xlsx

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback systemis adopted using structured questionnaire with 17 criteria
focusing on quality inprovenment such as upgrading of the curriculum teaching-
| earni ng and eval uation process, physical facilities, students’ welfare and
benefits. Respondents are required to give their responses agai nst each

speci fied paraneters based on a 5-point rating scale (1 being the |owest and 5
bei ng the highest). Thus, the ratings obtained are tabul ated as: [1Poor

2Aver age 3Good 4Very Good 5Excellent]. Analysis: Average rating of all the
respondents and for each criterion is drawn fromthe total sanmple and

tabul ated. Thus, each criterion is assigned a specific score using the
following formula: Criterion score (e.g, library facilities) Total score in a
criterion/ total nunmber of respondents Simlarly, the overall feedback score
for the institution is conputed using the followi ng formula: Overall Rating
Total score across 17 criteria / 17 In addition, feedback from students are
invited through follow ng neans: ¢ Suggestion boxes are placed at different

| ocations on canpus to ensure that students can register their feedback as well
as grievances. ¢ A conplaint register with ATR section is al so nmaintained by
the college, for pronpt action. ¢ A Washroom Mai ntenance Conmittee consisting
of the managenent, students, staff nenbers, and janitors has been constituted
to address issues with regard to washroomfacilities and its cleanliness. -
Exit Interview on curriculumas well as other variables- obtained fromthe

out goi ng batch. The feedback thus obtained is evaluated and communicated to
students, teachers, and stake hol ders through follow ng neans: ¢ Feedback is
comuni cated within the College through Managenment Council, Staff Counci

Meeti ngs and during personal neetings with the faculty. ¢ Feedback is

communi cated with the University and Departnent of Education through di scussing
them at the Annual Conference on Hi gher and Techni cal Education, which is
regularly attended by the Principal. ¢ Evaluation by Students on Objectives and
Curriculum as part of the Staff Appraisal. ¢ Exit Interview on curriculum as
wel | as other variables. ¢ Suggestion boxes in the Ofice, Library, and Hostel.
e Review of Curriculumand Enrichnment Strategies through Departnental Meetings,
Staff Council Meeting, and Departnental Planning during SOP ¢ | QAC supervises
such feedback activities and submts summary findings. ¢ Infornmal and fornal

di scussions with various governnental departments on curriculum e« |deas and
suggestions are carried to BUGS as wel| as various neetings and consultations
at the University.

CRITERION II = TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10392_Projects_undertaken_1620032689.xlsx

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA CGener al 300 265 204
BA Pr of essi onal 30 15 14
BCom Commer ce 50 15 8
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 673 Ni I 31 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
31 31 8 16 2 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. The College has a robust practice of mentoring. The teachers are assigned a group of students to conduct
mentoring for academic-related issues and stress-related issues, a student counsellor is available for counselling
sessions for the students thrice a week. A mentor meets his/her wards at least twice in a Semester to monitor the

academic performances of the students, to follow up their attendance, and to find remedies for better
performance. This is mandatory for all the mentors and the mentees. The mentor may assign home tasks for the
mentee and the details will be recorded in the mentoring Log in the Handbook of the student. Other than the
mandated mentoring sessions, mentors meet students who are facing any kind of issues, at different times.
Some who need professional help are referred to the Counsellor of the College.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

673 31 1: 22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

31

31

Nill

7

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10392_Demand_ratio_1622051396.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10392_ict_tools_1622098390.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10392_e_resource_1622098405.xlsx

words)

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BCom Commer ce Nill 24/ 09/ 2020 20/ 11/ 2020

BA Pr of essi onal Vi 22/ 09/ 2020 20/ 11/ 2020

BA Gener al Vi 28/ 09/ 2020 20/ 11/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

SCCZ conducts its CIE creatively across three Cl A conponents viz.,
Assi gnment s/ Mont hly Assessnent Test (MAT), M d Senester Exam (MSE),
Att endance as follows: There are three conponents for
At t endance (5 marks), Assignnents/ Monthly Assessment Test

Senest er Exam (MSE 10 marks) .
tabul at ed based on the actual
unaut hori zed | eave,

and
ClA (20 nmarks):

(MATS5 marks), and M d-
At t endance: The five marks for attendance is

attendance of a student, w thout considering any

using the follow ng paraneters: ??100-90 5 Marks ??789-85 4
Mar ks ??84-80 3 Marks ??79-75 2 Marks ??74-70 1 Mark Assignments: Every

subj ect/ paper has at |east three assignnments which may take the formof witten
assi gnnent, presentation, project work, etc.

taken for the five marks under assignnments. Monthly Assessnment Test: MAT is

hel d on every first hour of Mnday across a senester. Each subject/paper has at
| east two witten MAT of 1 hour duration and for 25 marks, which would then be
reduced to 20 (5 marks). The best score of these two MAT is taken for the five
mar ks under MAT. Attendance at MAT is absolutely nandatory. M d- Senmester Exam
MSE is held for each subject/paper md-way through a senester. MSE is a witten
exam nation of 2 hours duration and for 50 marks, which would then be reduced

to 20 (10 marks). Attendance at MSE is absolutely nandatory.

Average of these assignnments is

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

Wth the circulation of the parent University’'s academ ¢ schedules a Staff

Counci|l Meeting is conducted at the end of an academ c year to plan the ngjor

events of the Acadenic Cal endar for the next academ c year.
transparency, shared ownership,

projects of the institution.

This helps in the
and systematic execution of the plans and

Every teacher is aware of the signature programns

of SCCZ, and there is a concerted effort to brainstormas to how the events can
be distributed across the entire year with optimal effectiveness. Some of the
maj or events that are factored in the Academ c Cal endar are the foll ow ng:
??Teachers’ Orientation Program ??Certificate Courses ??Academ c Year

I nauguration ??Student Orientation Program ??Fresher’s Day,

Associ ations, College Day, Farewell| Day,

M ssion Day, NSS Day. ??M d Senester

I naugur ati on of
Comrencenent Day, C aretian Universal

Exam nations (First Term/ House Test/Pre-



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10392_Evaluation_1620284735.xlsx

Fi nal s) ??7End Senester Exans ??Deadlines for various registrations with the
Uni versity ??Col | ege Fest, Resonance ??Food Fest, Gastronom a ??Depart nent al
Sem nars The acadenic calendar is integrated into the Coll ege Handbook which
al so contains the course details as well as rules and regul ations of the
coll ege and university. The Handbook is distributed at the adm ssion tine, so
that students have anple tinme to read, understand, and cone prepared from day
one. There are periodical Staff Council neetings to check on the progress of
t he ongoi ng projects and pl anning. Any changes, due to exigencies, are
communi cated t hrough the notice board, College Wbsite, and Col | ege Facebook

page.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sccz. edu.in/index. php/program course-out cones/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uG BCom Commer ce 13 12 92. 31
uG BA 12 12 100
Pr of essi onal
UG BA CGener al 212 181 85. 38
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://sccz. edu. i n/ wp-cont ent/ upl oads/ 2021/ 05/ SCCZ_St udent - Sat i sf acti on-
Sur vey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!



https://sccz.edu.in/index.php/program-course-outcomes/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10392_Pass_percentage_1620284806.xlsx
https://sccz.edu.in/wp-content/uploads/2021/05/SCCZ_Student-Satisfaction-Survey.pdf
https://sccz.edu.in/wp-content/uploads/2021/05/SCCZ_Student-Satisfaction-Survey.pdf

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ant hr opol ogy 1 0.44
Nat i onal Educati on 2 0
Nat i onal Geogr aphy 2 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Mass Conmuni cati on 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10392_journals_notified_on_UGC_1620463944.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10392_Books_and_Chapters_1620464067.xlsx

Number of Faculty International National State Local
Att ended/ Sem Nill Nill Nill
nar s/ Wor kshops
Present ed Ni |l Nill Nill
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Kl ey

activities activities
Mass soci al NSS Uni t 2 45
service at the
adopt ed Kal ung
vil | age
Cl eanl i ness drive NSS Uni t 1 26
at Hapoli township

Awar ness drive at NSS Uni t 1 25
Kal ung, and O d

Ziro Market

Bl ood Donati on NSS Uni t 2 13

Canp

Capacity buil ding NSS Unit of Nill 4

of Youth on Arunodaya
Leadershi p and Uni versity

Personal ity

Devel opnent t hrough

life skills

Nort h East Youth NSS Unit NSS, Ni |l 6
Festi val Regi onal
Di rectorat e,
Guwahat i

Obervati on of NSS Uni t 3 257

Poshan Maah

M ssi on Cl ean NSS Uni t 1 90

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

Name of the activity

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10392_Faculty_participation_1620486101.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10392_Extension_1622101567.xlsx

cy/collaborating participated in such | participated in such
agency activites activites
NSS NSS Awar eness 1 60
drive on
Covi D- 19
NSS Apat ani  Yout h M ssion C ean 1 90
Associ ation Kl ey
NSS CASA Swachht a 31 300
Abhi yan
Geogr aphy, Directorate Awar ness on 3 43
SCCz of Tourism prospects of
CGovernment of Jtourismin Ziro
Ar unachal Val | ey through
Pr adesh skit
performance at
Swi khe Lake,
Ziro
NSS NSS Poshan Maah 3 257
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support Duration
Ziro Literary 49 SCCZ 2
Festi val
Human Resouce 122 SCCz 1
Managenent Labour
relation: Chat with
TISSian 4.0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Titl

e of the

linkage

Name of the
partnering
institution/

industry
/research lab
with contact

details

Duration From

Duration To

Participant

I nt er nshi ps

El ectronics

Ar unachal
Today,
| t anagar,
A P. Jack
Tayeng,
9774032046

12/ 12/ 2019

12/ 01/ 2020

I nt ernshi ps

El ectronics

CDCN
(Capital
Di gital
Cabl e News),
| t anagar,
A P. Mntu

Tamul i,

12/ 12/ 2019

12/ 01/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10392_Students_in_extension_1622107759.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10392_Collab_activities_1622104011.xlsx

8119053721

I nt ernshi ps

El ectroni cs

Ar unachal
24X7,

12/ 12/ 2019

12/ 01/ 2020

| t anagar,

A. P. Sapna
T. Taku,

9402817063

The
Ar unachal
Ti nmes,
| t anagar,
A. P. Anmar
Sangno,
9436675445

Print
I nt ernshi ps

12/ 12/ 2019 12/ 01/ 2020 2

Ar unachal
Mrror,
| t anagar,
AP J. T
Tagam
8131925115

Internships | El ectronics

12/ 12/ 2019 12/ 01/ 2020 2

Spark Film
Pr oducti on,
Nahar | agun,
A P. Topan

R no,
8131921784

Internships | El ectronics

12/ 12/ 2019 12/ 01/ 2020 2

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI T, Arunachal 17/ 10/ 2019 Staff and Ni |l
Pradesh Student s exchange
pr ogr ame
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

91

90. 89

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting

Sem nar Hal ls

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10392_Linkages_1620487608.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10392_MoU_1620487739.xlsx

Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Ful l'y 17.11. 13. 000 2013
RFI D Ful l'y 192.168.7.1 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5463 2710888 190 45109 5653 2755997
Books
1845 920395 80 12840 1925 933235
Ref erence
Books
Jour nal s 24 76812 Nl Ni Tl 24 76812
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 81 50 0 0 8 12 0 11
g
Added 0 0 5 0 0 0 5 0
Tot al 81 50 5 0 8 12 5 11

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10392_augmentation_details_1621741597.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10392_Library_1621743342.xlsx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
22.51 22.51 16.74 16.73

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

SCCZ is committed to integrating the objectives of achieving academ c
excel l ence and holistic educational devel opnment with concurrent infrastructura
devel opnent. In order to create and enhance the infrastructure that facilitates
ef fective teaching and | earning, policies are framed neticul ously according to
the strength and needs of the students in different streans. The strategy is to

enhance infrastructure parallel and optinmal to the expanding curricular and
beyond curricul ar requirenents and programes of students. The policy is based
and formul ated considering the devel opnents in educational skills, upgradation
and mai ntenance of infrastructure, |aboratories, equipnment, furniture etc.
Infrastructural requirenents are discussed at staff neetings and at nmanagenent
commttee neetings. Before the end of a cal endar year, the infrastructura
needs for the upcom ng year are discussed and deci ded upon and communi cated at
the Governing Body and incorporated into the budget proposals which are
scrutinized by econonmic council of the society. On reconmendation fromthe
econoni ¢ council, the governing body approves them subject to the availability
of funds. On approval and rel ease of funds, the project is inplenmented. SCCZ
has an optimal and well maintained infrastructure in terns of buil dings,

residential blocks, staff quarters, play grounds, prayer hall, conputer | ab,
| anguage | ab, audi o-visual lab, projectors, lab materials required for
geogr aphy, anthropol ogy, and mass communi cation, library and variety hol di ngs,

canteens, parking facilities, indoor facilities for ganes, space of | G\NOU
exam nations and admi ssion offices, etc. Conplete record of al
infrastructures, software and other naintenance work are maintained under the
supervision of Vice Principal (Administration). A periodic verification are
carried out to find out and replaced (if needed). Apart fromregul ar
mai nt enance and the plunbers and electricians pronptly attend the conpl aints,
if any. SCCZ remains earnestly conmitted to provide optimal infrastructure
avai l abl e for snpoth teachi ng-1earning-research-extensi on progranme.

https://sccz.edu.in/index.php/infrastructural-development/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support SCCZ Resi denti al 26 95000
frominstitution Schol ar shi ps
Acadeni c

Schol ar shi ps.....

Fi nanci al Support
from O her Sources

a) Nati onal | shan Uday 66 1377900
Speci al Schol arship



https://sccz.edu.in/index.php/infrastructural-development/

Schene For NER
Unbrel |l a Schene-
Post Matric
Schol arshi p

b) I nternati onal

Single Step
Foundati on
Schol ar shi ps ( SSF)

54

173500

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Peer Counselling 24/ 09/ 2019 13 Student’s
Counsel | or
Conmmuni cat i ve 06/ 08/ 2019 81 SCCZ Faculty
Engl i sh
Per sonal 05/ 08/ 2019 27 Student’s
Counsel I'i ng Counsel | or

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 ALS- Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

institution joined

Name of
programme
admitted to



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10392_Scholarships_1622022351.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10392_Development_Schemes_1622052320.xlsx

2020 110 BA, B. A Rajiv MA, M Com
(Mass Comrun [Ant hr opol ogy Gandhi MCJ...
ication),B.C| Econom cs Uni versity,

om Educati on | t anagar
Engl i sh NEHU,
CGeogr aphy Shil I ong
Hi story BHU,
Political Var anasi
Sci ence Mass [1 MC, New
Conmmuni cati o Del hi .
n Conmer ce
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Col | ege Week Col | ege | evel 673
(Resonance)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Junior Caretine Council (JCC) is the Body of the Student Representatives of
Saint Claret College, Ziro. Its role is to be at the service of the academc
fraternity of the Institution, the Senior C aretine Council and the Managenent
in the realization of the M ssion, Values, and Objects of Saint C aret
Col | ege. The JCC has a consultative status in the matters in which
suggestions/ opi nions of the Council are sought by the President. The JCC is and
shal | be absolutely non-political in character. The Principal is the ex-officio
President, and the Vice Principal (Admnistration) is the ex-officio Treasurer
of JCC. The Vice Principal (Academ cs Student Affairs) is an ex officio menber
of JCC. The other nenbers of JCC are either elected or nominated, for one
academ c year. A student is eligible to get elected only once in his/her entire
studentship at SCCZ. At any point of tinme, the nmaxi mum nunber of student-
menbers shall not exceed 20. The JCC neet takes place at least once in a term
thus three tinmes in an academ c year, and as and when deened necessary by the
Presi dent. The JCC shall co-operate with the Senior Caretine Council and the
Core Staff Council for the snpoth conduct of the classes, exam nations, co- and
extra-curricular activities of the college. The JCC shall be the Organizing



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10392_Progression_1621781235.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10392_Activities_Organised_1621781369.xlsx

Committee for the major functions held on canmpus. Fromthe JCC, student
ani mators shall be appointed for the various associations of the College, such
as SCALE, CASA, SAGA, CYC. The Sub-Conmmittees forned for the snooth
organi zati on of various functions shall have the JCC nmenbers as ex-officio
functionaries. Gievance Redressal Cell to | ook into the genuine grievances of
t he student body shall have the JCC Captain as an ex officio nenber, besides
ot her nom nated nenbers fromthe JCC and the Staff. However, if the Gievance
i s against the Captain, he/she shall be excluded.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No Data Entered/ Not Applicable !!!

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The departnents are given free and creative rein to plan and execute the
delivery of the curriculumin the nost effective manner, especially the manner
of organizing the Zero Hours, departnental sem nars, special classes, renmedia
teaching, etc. The individual teachers report to the HoD, who in turn reports
to the Staff Coordinator. The Staff Coordinator reports to the Principal and

VPs. In nore specific terns, the following | evels of decentralization are
present: ¢ Vice Principal is entrusted with the attendance nonitoring, student

associ ations, clubs, and cells, College Festivals, and other cultura
programres and events. He discharges his duties through delegation to various
staff and student committees. ¢ Vice Principal (Adnministration) deals with the
financi al managenent of the College, infrastructural managenent and
devel opnment. The O fice of the non-teaching staff reports directly to him e
| QAC Coordi nator takes care of quality related procedures, organization of
wor kshops, and assessnent of faculty, and reports to the Principal directly. -
Staff Coordinator is the liaison officer between the top | eadership and the
departnents. He serves as secretary to the Staff Council. ¢ HoDs take
responsibility for the planning and execution of departnental goals and
activities for each year. ¢ Various Cells, Associations and Centres have their
Coordi nators who, together with the student aninmators, plan and execute various
activities with approval fromthe Principal. ¢ Student Council, Junior
Claretine Council, is entrusted with the task of executing student rel ated
activities such as Resonance (Coll ege Wek), Teacher’s Day, Fresher’s Day,
Farewel | Day, College Day, etc. ¢« The Hostel related matters are handl ed by a
Sr. Warden who is entrusted with the responsibility of day to day managenent of
the Hostel. The Hostel Cabinet conprising of student representatives assists in
various nmatters related to the hostel. The coll ege works through del egation




with participative managenent and acconpani ment. Maj or decisions are taken
collectively, in consultation with the Staff, and wherever necessary, with the
student | eaders as well. The various |evels of participatory managenent are:

t he managenent, Faculty, non teaching staff, students, and parents. University
and Governnent departnental officers, academ c peers, and distingui shed or
general visitors are also taken into confidence and their consultation and

opi ni ons sought in bettering the College in manifold ways.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The University provides for 10 of
updati ng of the curriculumwi thout any
explicit approval of the University and
wi t hout taking away the existing
components in the syllabi. Mking use
of this provision, SCCZ has done the
following: « Adding ‘Unit 0 as
Foundational unit, as a sort of
revision and updating of the basic
fundanental s at the begi nning of each
paper. Unit O creates a | aunching pad
and inproves | earning readi ness. Adding
“Unit 100° as an Advanced unit, whereby
students engage in creative |earning
tasks such as small project, class
qui z, wall nmmgazi ne, etc.

Teachi ng and Learni ng e Upgrading Library facilities e
Upgrading Lab facilities: Conputer Lab.
 Provisions for |ICT-enabled teaching-
| earni ng process: Audi o-Vi sual
Repository. ¢ Zero Hours (Tutorials) -
Departnmental Sem nars and Depart nment al
Fest « Newsletters, Wall Magazines -
Add-on Certificate Courses such as DCA,
Touri sm managenent, Personality
Devel opnent, Communi cative English. o
Stream i ned Continuous I nternal
Assessment ¢ Streanl i ned Exam nation
Cells

Exami nati on and Eval uati on Exami nati ons conprises of two parts
viz., Continuous Internal Assessnent
(20 marks) and End Semester
Exam nati ons (80 marks). SCCZ conducts
its CIE creatively across three ClA
components viz., Assignments/ Mnthly
Assessment Test (MAT), M d Senester
Exam (MSE), and Attendance. Eval uati on:
The student perfornmance and realization

of objectives are eval uated through
Conti nuous Internal Assessnment (ClA)
whi ch takes care of the diagnostics and
eval uation. The Marks of the




exam nations are published on the
noti ce board for students to follow up.
MAT serves as diagnhostic tool to
identify the areas of strengths and
weaknesses of each student.

Research and Devel opnent

 Establishment of Research Pronotion
Cell and Institutional Review Board -
Encour agenent for Research through Seed
noney ¢ Encouragenent through financial
reward for quality publication in
journals ¢ O her seninars and
wor kshops, national regional. e
Publ i cation of research journal
InterViews ¢ Library upgradation e
| NFLI BNET Access Regi stration
Progressi ve and phased I nfrastructural
Devel opnent: hostels, conputer |ab,
cant een, chapel, staff quarters,
pl ayground, etc.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary: Working Days: Mnday —
Saturday (except holidays) RFID, KOHA
OPAC Wor ki ng Hours: Wek Days- 8:30 AM

to 4:30 PM Working Hours: Wekend
(Saturday)- 8:30 AMto 1:30 PM O osed
on- Sundays, Public Holidays Lay Qut of
the Library- Stack RooniLibrarian’s
O ficel Staff Readi ng Section/ Student
Section I CT LCD Projectors/ Snart
Boar ds/ Depart nent al
reposi tories/ Conput er s/ Language Lab/ AV
Lab/d S Lab

Human Resource Managenent

e Adoption of a conprehensive
Enpl oyee Manual, detailing paraneters
of work culture, salary scale,
pronoti onal paraneters, etc. ¢ Staff
Oientation Program (SOP) every
academ c year. ¢ National and regional
sem nar s/ wor kshops for in-house
external faculty. ¢ Research support
Consul tative and col | aborative Councils
for teachers students

Industry Interaction / Collaboration

e Field visits to vari ous newspapers
houses and nedi a by Mass Com students e
Preparing students for industry with
soft skills training

Adm ssion of Students

e An Admi ssion Committee is forned of
the staff to co-ordinate the adm ssion
process. Student volunteers are chosen
to assist during the adm ssion days. e

Scrutiny of application by the
Admi ssions Commttee. ¢ First Cycle of
Admi ssion: follow ng the scrutiny and

based on nerit, a selection list is
publ i shed on the Coll ege Wbsite and
the Notice Board, with specific date
and tine given to each student to take




adm ssion. ¢ Admission is given
follow ng verification of origina
docunents, interview with the
Principal, and in the presence of
parent/guardi an of the student. -
Admi ssion Entrance Test: Students who
have not made into the First List and
those securing less than 50 in 102
exam nation are required to undergo an
Admi ssions Entrance Test (witten). The
nature and type of Questions to be
expected are inforned to the candi dates
through the Bulletin Board and the
website. The Second List for Adm ssion
is prepared on the results of the
Admi ssi ons Test. The C osing Date of
Admi ssion is announced over the Notice
Board and the Col | ege website.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

No Data Entered/ Not Applicable !!!
No file upl oaded.

Amount of support

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2020 31 3
Teachi ng, Teachi ng, [22/07/2020 |28/ 07/ 2020
| ear ni ng | ear ni ng

Eval uati on |Eval uati on
usi ng usi ng
Tal ent LMS |Tal ent LMS

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

development

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10392_Development_training_programmes_1621782360.xlsx

programme
Ref r esher 1 19/ 08/ 2020 01/ 09/ 2020 14
Cour se
Ref r esher 1 07/ 07/ 2020 20/ 07/ 2020 14
Cour se
Orientation 2 26/ 06/ 2020 24/ 07/ 2020 21
Program
Facul ty 13 22/ 05/ 2020 29/ 05/ 2020 6
Devel opnent
Program
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

2 8 Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

No Data Entered/ Not Applicable !!!

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts both internal and external financial audits regularly.

The internal audit is conducted by the society of Caretians, Northeast |India

Del egation on a quarterly basis. The annual financial audit is conducted by RSM
Associ ates, Chartered Accountants, Guwahati, Assam

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Xavi er Board Yes | QAC, SCcCz
of Hi gher
Education in
I ndi a ( XBHEI ),
Bangal uru
Admi nistrative Nill Xavi er Board Yes Soci ety of
of Hi gher Cl areti ans,
Education in Nort heast India



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10392_Training_Programmes_1621784770.xlsx

I ndi a ( XBHEI ),
Bangal uru, RSM
Associ at es,
Charted
Account s,
Guwahat i

Del egati on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

Over the years, several systens and processes have been built into the SCCZ
work ethics/culture for the professional developnent of its staff and are
consistently and religiously adhered to: 1. Staff Orientation Programin the
begi nning of the academic year. 2. Staff Induction Programfor newly recruited
support staff. 3. Training on the use of college managenent system

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Formation of | QAC as per |atest NAAC guidelines. ¢ Quality initiatives by
| QAC. ¢ Feedback fromthe stakehol ders

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Number of
participants

Year Name of quality Date of Duration From Duration To

initiative by IQAC |conducting IQAC

2019 St af f 18/ 07/ 2019
Orientation
Pr ogram
(SOP) :
Reachi ng In,
Reachi ng Qut

18/ 07/ 2019 19/ 07/ 2019 31

2019 20/ 07/ 2019 20/ 07/ 2019 20/ 07/ 2019 31
Depart ment al
Pl anni ng
Benchmar ki ng
(Cdd

Senest er)

2019 Claretine 22/ 07/ 2019 22/ 07/ 2019 22/ 07/ 2019 218

Orientation
Program
(CoP)

2019 Resul t 19/ 07/ 2019 19/ 07/ 2019 17/ 08/ 2019 9

Anal ysi s
(Even
Senest er)

2019

CHEP

09/ 08/ 2019

09/ 08/ 2019

08/ 11/ 2019

673

2019

First 1 QAC

(I'nternal)

09/ 10/ 2019

09/ 10/ 2019

09/ 10/ 2019

10




Meet i ng)

2019 | QAC 27/ 10/ 2019 27/ 10/ 2019 27/ 10/ 2019 10
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CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ener gy conservation nmeasures taken by the college: The Institution has
regularly rem nds the students as well as the staff to conserve energy and not
to waste any resources. As regards to energy conservation, the follow ng steps
have been inplenmented: 1. An “End of Day Task List” for the Staff Coordi nator
and Head of Departnents to performas part of their routine. This List includes
ensuring that all lights are switched off in the Staff Roons, Coll oquium and
Ofices. 2. At the end of the day, the residential Cass IV staffs physically
verify if all lights are turned off in corridors, classroons, offices, toilets,

etc. 3. The Building is designed with as nany wi ndows in the East-Wst

corridor, so as to receive maxi mumnatural |ighting, reducing power
consunption. The institution also has facilities for alternative sources of
energy and energy conservation neasure: a. Solar energy: The institution has
installed 2 nunbers of solar water heaters in the 140-bedded residenti al
hostels so as to cater for hot water requirenent of hostel students. Capacity
of this solar water heater is 500 |litres each of hot water per day. b. Use of
LED bul bs: The institute has been using 100 LED bul bs and power efficient
equi pment in the building as well as in the canpus. The sol e objective of
i ntroducing the use of LED bulbs in the institution is to conserve and reduce
the consunption of power.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10392_Quality_Initiatives_B_1622050176.xlsx

Nl No Nill

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

SCCZ Handbook 2019-20 29/ 06/ 2019 The SCCZ Handbook

expl ai ns about the code
of conduct for students,
wherei n vari ous canpus
culture directives were

provi ded.
SCCz Staff Service 01/ 07/ 2019 The entire manual
Manual comprises of 12 chapters,

whi ch include role
profile, code of conduct,
work culture. Every
enpl oyee shall be
governed by the code of
conduct, as specified in
t he manual and every such
enpl oyee shall be liable
to the disciplinary
actions specified
separately for breach of
any provision of the code

of conduct.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
CHEP 09/ 08/ 2019 08/ 11/ 2019 673

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Litter free canpus, ¢« Rain water harvesting, ¢ Geen canpus with plantation
of trees, ¢« Ceanliness drive, ¢« Taking care of the plants regularly by
adopting a plant by each student.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice No. 1 1. Title of the Practice Claretine Holistic Education
Programme (CHEP) 2. Goal The M ssion Statenent (MS) of the Coll ege underscores
that the kind of education a student, especially a tribal student, receives at
the portals of Saint Claret College nust be a holistic one, geared towards a



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10392_promotion_activities_1622050657.xlsx

soul ful, human formation of their intellect, will, heart, and soul. The M5 thus
del i neat es si x-pronged formation, of which only the first one (“intellectua
conpetence”) is addressed by the university curriculumdirectly. The rest nust
be addressed, conmunicated, and given training in. Besides, the College has
proclainmed five Core Values to be upheld in its being and conduct, which al so
need to be passed on to the Claretines. “Honme in for soul ful |earning” has been
the invitation offered to potential students, and CHEP was set in place for the
pur pose. 3. The Context Wen SCCZ cane into being, the educational scenario in
Arunachal Pradesh was anything but rosy. There was little infrastructure, few
institutions, and |imted exposure for the youth to quality education. The
teachers exclusively focused on conpleting syllabus, and no other out-of-the-
box thinking was easy. However, SCCZ insisted on providing education with a
di fference, and wanted its students—€l areti nes—+to graduate with a differenti al
4. The Practice First of all, teachers were forned into teans. The five
conponents of the Mssion and five Core Values of the Colleges were |isted
(thus ten). Teachers were allowed to choose each conponent as per their degree
of confort and confidence. Each team was then guided to select and finalize
three sub-topics, in a graded order, building on the previous ones. They were
then guided to prepare a |l esson nodule for 45 minutes, which is light on
theory, but strong on exercises, interactive discussions, debates, group ganes,
and a final reflective wap up with consolidation of gains fromthe session.
The | esson plans for 10 conponents x 3 subtopics (thus 30) were prepared and
compiled into a CHEP Modul e Booklet. It was then distributed to all faculty,
and each teamtrained the rest of the faculty in howto inpart the nodule to
the class, so that everyone is trained to take any nodul e and every student
will get a standardized class input. The CHEP Hour runs for ten hours a year.
Thus a Claretine gains 30 hours of CHEP Hours during his/her entire life at
SCCZ. G ven belowis the CHEP Modul e of 30 hours: 0. Intellectual Conpetence:
Taken care of through regular Course Work Zero Library Hours. 1. Professiona
Skills: Mdule 1.1 Communication Skills Mdule 1.2 Decision Making Module 1.3
Interview 2. Spiritual Evolution: Mdule 2.1 Love Mdul e 2.2 Forgiveness Mdul e
2.3 Spiritual Inspired Youth Culture 3. Mral Uprightness: Mdule 3.1 Healing
Corruption Module 3.2 Honesty Mdul e 3.3 Response Ability 4. Social
Responsi veness: Mdul e 4.1 Fundanental Ri ghts Mdul e 4.2 Fundanmental Duties
Modul e 4.3 Being Good Samitan 5. Cultural Tol erance: Mdule 5.1 Overconing
St ereot ypes Modul e 5.2 Conmunal Harnmony Modul e 5.3 Many Voice, One Wrld 6.
Faith in God: Mdule 6.1 God-Concept Mdule 6.2 Faith Mdule 6.3 Religious
Harmony 7. Integrity: Module 7.1 Sincerity Mdule 7.2 Intellectual Integrity
Module 7.3 Fidelity 8. Peace: Mdule 8.1 Nonviolence Mdule 8.2 Tol erance
Modul e 8.3 Bei ng Peace Agents 9. Cooperation: Mdule 9.1 Teammork Mdule 9.2
Bui | di ng Trust Module 9.3 Conflict Resolution 10. Personal Conpetence: Modul e
10.1 Sel f-esteem Modul e 10.2 Interpersonal Skills Mdule 10.3 Leadership 5.
Evi dence of Success The Progranmme has been a great success. Measuring such
success is nostly qualitative. Student and staff feedback have been very
encouragi ng. Students |love the highly interactive environnent of the CHEP
Hours, with its thought-provoki ng exerci ses and di scussions. Many al umi have
menti oned that what they have cherished nbst in their SCCZ Canpus experience
was the CHEP Progranme. Best Practice No. 2 1. Title of the Practice
Departnmental Sem nars cum Dar pan (Departnmental Fest) 2. Goal “Intellectua
Conpet ence” and Prof essional Excellence,” professed in the SCCZ M ssion
Statenent are primary commtnments for the College. This goes coupled with the
fifth Value that SCCZ uphol ds: personal conpetence. The “Departnental Sem nars
cum Chanpi onship Fest” is conceived as a strategic response in fulfillnent of
this part of the Mssion of SCCZ The explicit goal is to enhance the persona
conmpetence of the C aretines by providing creative avenues for building on
their learning by additional research, wite-up, and presentation as well as by
creative expression of the learning transform ng | earning into enjoyable play.
Students also |l earn to nmake presentations through PowerPoint. Through this Best




Practice, a Claretine also develops a sense of self-reliance and ownership of
responsibility for one’s own education.

This Practice also caters to the
second, fourth,

and fifth Core Values of Higher Education as identified by NAAC
(i.e., fostering global conpetencies, pronoting use of technol ogy, quest for
excel l ence.) 3. The Context Majority of the students of Saint C aret College
are first generation learners with no great background or skills for |earning.
Most of them are short on confidence. Though the entire school education is in
English, nost of them have poor linguistic skills and are challenged in
comuni cation skills. At SCCZ we insist that the best way to conquer one’'s
i nadequacies is to face themsquarely and | earn from m stakes. The Depart nment al
Fest cum Sem nars provide such a venture “to bite the bullet” and win over
one’ s inner apprehensions. Initially, training students to identify topics for
presentation, especially semnars, and to do research was difficult,
were pretty unfamliar with taking studies into their hands. However, the

conm tment of the teachers, enthusiasm of students, and the attractive prize
money were effective in gradually making the event a great success. 4. The
Practice The Practice, as titled, has two nmajor conponents: Departnental
Sem nars and a Chanpi onshi p Fest. The nonths of August- Septenber are chosen as
the wi ndow for the Seminars, on the follow ng reasons: (a) It is early in the
academ c cal endar. Students are fresh, full of enthusiasm and vigour (b) Having
it early will boost their interest for the subject/discipline and it adds to
their performance in the exam nations that follow thereafter. Every Mjor
subj ect has a student-led Seminar. Cenerally, Saturdays are assigned for the
Sem nar. The paper presenters for the Semi nar are chosen fromthe second years.
Six volunteers, in teans of two (a boy and a girl), are invited. Together with
the Faculty, they choose a thene for research, divide it into three sub-areas
each of which is assigned to a team The teamresearches diverse sources (books
inthe library, internet sources, journals, etc.) and wites up a paper under
t he gui dance of the faculty. Well-known academ cians from Universities in the

State or outside the State, are invited to be the Chief Resource Persons. On
the specified day, a two-hour |ong Sem nar

is held. The Chief Resource Person
i ntroduces the topic and its relevance first. Then the student teans present
all three papers, often using PowerPoint programme, with a Q A session at the
end of each paper. After

all three presentations, the Resource Person gives an

eval uati on of the presentations, and goes on to deliver a lecture on the topic,
and ends with a detailed Q A

[ The topics dealt with over the years are given
in detail in Criterion 3.6.4]

If the Semnar is highly formalized academ c
exercise (thereby giving training for the sane) attended by all students of the

di scipline, but led by six of them the Departnental Chanpi onship Fest throws
open participation to greater nunber of students and brings in the el enent of
fun and play. Cenerally held in March, Departnental Fest is participated in by
all departnents. There are two parts to the Fest: In the first part, each
departnent is given a 20-m nute capsule for a cultural programme on a thene
integral to their discipline. The departnment is free to present it in any
creative way. In the second part, each departnent puts up an
exhi bition/tabl eau, again on thenmes integral to their discipline. Externa
experts are brought in as judges for evaluating both the Cultural Display and

the Exhibitions. Based on the points awarded, a Departnental Chanpion and
Runner

Up are declared. 5. Evidence of Success The Practice has produced rich
di vidends. Students have | earned the art of research, witing up paper, and
presentations. Their confidence |evels and communication skills have inproved.

as they

The Departnental Fest has facilitated cooperative teamwrk cutting across
juniors and seniors, resulting in a famly-feeling within each departnent.
Teachers and students work together as fellow | earners, tenporarily coll apsing
their formal differences and thereby sharing a conmmon passion and joy not
unlike participating in a ritual. Mst inmportantly, students devel op keen
interest in acadenics. Students have cone up with astoundingly creative
programes, especially tabl eaus and exhibition stalls.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv. sccz. edu. i n/ pdf / SCCZ%0Best ¥20Pr acti ces%?0( t wo) . pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The one area distinctive to the vision, priority and thrust of the college is
its commtnent to providing soul ful higher education to the tribal youth, as
articulated in the Vision of the College. Saint Claret College, Ziro (SCCZ) was
established in 2003, at a tinme when there were no Coll eges nearby and it was
the earnest desire of the people of Ziro to have a Degree Coll ege which would
provide Quality H gher Education. SCCZ was established to fill in this lacuna
and in its seventeen years of existence it has nade gradual progress towards
realising this commtnment. The college caters predonmnantly to the students
bel onging to the ST category who conprise of nore than 90 of its total
strength. SCCZ has a wel | -desi gned val ue educati on program call ed CHEP
(Caretine Holistic Education Program. Despite being located in a renote area,
it has been at the forefront inits efforts to integrate the use of technol ogy
in teaching-learning. As a testinony to the quality in its teaching-Ilearning
practices, SCCZ has consistently scored the highest pass percentage in the
Uni versity exani nations. SCCZ has bagged the Best Disciplined Team Award
repeatedly at various youth festivals, in addition to winning nerit awards in
various conpetitions at the state level. It is the only College to have been
commrended by the State Governnent for services in H gher Education (2015), and
has been awarded the Best Perform ng Private College of Arunachal Pradesh
(2019). Over the years, it has expanded its acadenmi c activities through various
MoUs, publishing an International Interdisciplinary Journal in Social Sciences,
est abl i shi ng Coaching centre for UPSC and ot her conpetitive exans, conducting
the Ziro Literary Festival, which gives exposure to the students and ot her
stakehol ders to artists and literary personalities of national and
international repute. The Coll ege has also collaborated with institutes of
Nati onal inportance such as NIT, Arunachal Pradesh, 11 RS/|ISRO Dehradun (the
College is a Nodal Centre for its Distance Learning Progranm), Shillong
CGeophysi cal Research Centre (the college has collaborated with the institute to
house a Sei snograph on canpus). These efforts of the coll ege has benefited
primarily the students who get access to quality higher education, which is
central to the establishment of Saint Claret College. Every undertaking by the
college is in viewof fulfilling its vision.

Provide the weblink of the institution

https://sccz.edu.in/index. php/objectives-institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

To propose to introduce LMS and Google O assroomto deal with online classes in
vi ew of COVID 19 Pandemi c for next acadenic year. | QAC planned to anal yse the
f eedback of the stakehol ders on curricul ar aspects. The Cell wll conduct the
student’s satisfaction survey (departnment-wi se). And planned to organize

sem nar/webi nars and encourage the staff to attend faculty devel opnment progranme/
orientation progranme/ refresher courses. Publication of research papers in UGC
CARE |isted journal of UGC. Internships and field trips in few departnents |ike
Ant hr opol ogy Geography and Mass Communi cation. Faculty w il be encourage to
devel op e-contents and digital repository, upload of e-books in the LM5S to access
by student and teachers. The Managenent planned to allocate nore fund to library
for purchase of books and journals as well as subscribe nore rel evant research
journals. The departnments planned to foll owup the student’s progression after



https://www.sccz.edu.in/pdf/SCCZ%20Best%20Practices%20(two).pdf
https://sccz.edu.in/index.php/objectives-institutional-distinctiveness/

graduati on. The SCAN- al ummi associ ation of the college planned to conduct the
alumi meet during the next academ c year. And cell also planned to inplenment its
regular quality initiatives for pronoting quality culture in the college, with
its regular nmeetings and mnutes to be docunented and sinmilarly upload the sane
in college website (1 QAC page). Cell also is to submt its AQAR 2020-21 to NAAC,
NI RF Al SHE data upl oad as the portal opens. SCCZ planned to nmaintain the canpus
green, plastic free, |ess usage of paper, plantation drives. And also wll
continue with the best practices such as CHEP C eanliness drive.
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